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—. 7 LS4 General Introduction of Labor Practice
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The Company strictly abides by national and local safety laws, regulations and other
requirements, strives to achieve first-class environmental and safety performance in the
industry and continuously improves it. The Company commits to respecting and
safeguarding all internationally recognized human rights and will never engage in any
acts that disregard or trample on human rights. Adhering to the people-oriented
philosophy, it creates a safe, healthy and comfortable working environment for
employees and reduces occupational hazards.
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The Company undertakes to provide favorable working conditions for all employees by
ensuring them adequate wages, reasonable working hours and benefits. It respects the
civil and political rights, social and cultural rights, property rights and privacy rights of
customers and employees, protects the rights of ethnic minorities, and respects the right
to freedom and collective bargaining.

O3 E AR BUR A 22 BN A T 98 5 KA
The Company's relevant policies are issued in the language used by the majority of
people.

—. CSR 3k H#r CSR Practice Objectives:
1. FHahEFZITE 100%; Signing rate of labor contract:100%
2. ALZ5%MM7 100%; Employee participation in collective consultation: 100%
3. HARFEEFR 100%; social insurance coverage rate:100%
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E AL ER TAK % 100% Physical examinations:100%

HL ) 5riETE) [ B [ IR 0 &

0 cases of child labor/forced labor/discrimination/harassment;
VIR &% 0 ; 0 cases of occupational disease incidence rate
R4 H 0 #2; 0 cases of major work safety accidents
FIEHK 0 ; 0 cases of environmental accidents

2 5/F & RBA £ 100%; Completion rate of social responsibility & RBA
training 100%

10. M Lik=/¥ 80% Employee satisfaction rate: 80%;

M. BN-ERITAERAKRE R D —R: 100%

At least one day off in every seven-day working cycle:100%
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—. 57 L5ZEkH%ii Labor Practice Measures

(—) 4P 52 T AN ZE Safeguard Basic Employee Rights and Interests
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The Company earnestly implements the Labor Law of the People's Republic of China,
the Labor Contract Law of the People's Republic of China and the relevant national and
local employment systems and provisions, safeguards the legitimate rights and interests
of employees, supports employees to actively participate in the democratic
management of the enterprise and join local trade union organizations, guarantees
employees' right to collective bargaining, and establishes a harmonious and stable labor
relationship.
1. HEHALEHMIE Labor Employment Management
WE BAIHAT B K DL R A w57 s TAR SR B B e, AR B T, AWk
FHIT. AV I WAL, BE5shaREH, 8y rsha e, & ikp
HITAEFAAT . AR k. ZIEMEAT T4 2025 A Rk BN E THEA N
0.
The Company earnestly implements the provisions of national and corporate relevant
management systems on labor employment, prohibits the use of child labor,
continuously strengthens employment in accordance with the law, standardized
employment and honest employment, implements labor contract management, abides
by the provisions of labor contracts, and handles the signing, modification, rescission,
termination and renewal of labor contracts in a timely and legal manner. There were
zero case of child labor during the Company's 2025 reporting period.

2. 1%k 57 TH M AR Guarantee Employee Remuneration and Leave
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The Company is committed to building a salary system with internal fairness and
external competitiveness, and advocates equal opportunities, salary equity and
inclusiveness, realizing diversified decisions through the promotion of fair
compensation. The Human Resources Department is responsible for salary data, salary
plans, policies and practices to ensure that employees' wages are fair and matched with
their performance, job responsibilities, qualifications and experience.
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It strictly enforces the wage and working hour systems stipulated by the state and local
governments, earnestly implements the relevant provisions of the Labor Law and the
Regulation on Paid Annual Leave for Employees, strictly controls overtime work,
enforces the employee rest and leave system in accordance with the law to ensure
employees' normal rest and leave. It strictly implements the relevant provisions of the
state and local governments and carries out the minimum wage guarantee system and
the minimum living security system. In case of overtime work, it strictly pays employees
for overtime work on weekdays, rest days and statutory holidays in accordance with the
Labor Law. There was no arbitrary deduction or unwarranted delay in employee wages
in 2025.

RTHIEEZ S FAR, R E [ R LSO RN ) TR
Employees enjoy various types of paid leave in accordance with the law, and the
Company pays the corresponding wages and benefits to employees as stipulated.

3. PEREIZIEAT VR RSN S IR

Pay Social Insurance in Strict Accordance with Relevant Laws and Regulations
NFAEIT . BB R T, SNETT . AT RIS REAE S ARE, #—P
TRBE T A 5 A T EEN L. 2025 4, AL ORE 5 M SN S 21408 100%.
The Company handles and pays social insurance including medical, maternity and
unemployment insurance and housing fund for employees in full and on time, further
safeguarding the legitimate rights and interests of both the enterprise and employees. In
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2025, the Company's social insurance coverage rate and timely payment rate both
reached 100%.

4. YH PR T EALAI#IE 55 5) Eliminate Employment Discrimination and Forced Labor
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The Company strictly prohibits any discrimination based on gender, ethnicity, religion,
political or other opinions in matters involving recruitment, compensation, training
opportunities, promotion, dismissal or retirement. Adhering to the principle of equality in
employment, the proportion of female employees in the Company is 67.9%, and it well
protects female employees during the four periods (menstruation, pregnancy, childbirth
and lactation). The Company supports the employment of vulnerable groups and
persons with disabilities. Since 2017, it has recruited persons with disabilities from
social vulnerable groups every year, providing them with suitable positions and equal
pay for equal work. There were 0 discrimination incidents, O forced labor incidents and 0
sexual harassment incidents in 2025.

NP AR a8 5780, YR BB AR 2R T2 5 TAE.
The Company strictly prohibits all forms of forced labor and arranges employees to work
on a voluntary basis.

5. ATZH5AnRFEEH

Employee Participation in the Company's Democratic Management
2025 F, RLEH 165 4, RITARE 49 4. A T/ERAAFRK—R, N TArEE
ESRAREN. Z5PMEER. R TATHEMALS, 58605, REM®,
& P PR TE N o
In 2025, the total number of employees was 165, including 49 employee
representatives. As members of the Company, employees have the right to know,
participate in and supervise the Company's business activities. Employees can freely
join the trade union, participate in collective consultation and democratic discussions,
with smooth channels for rational suggestions.

(=) hnsmHRMY S I S HRY AR I8 A e R 4]
Strengthen Vocational Training and Career Development Planning
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The Company attaches great importance to employee training and has established a
sound employee training system to improve employees' capabilities in both technical
and management aspects. It extracts a certain proportion of employee education funds
from its income and earmarks such funds for their designated purpose, ensuring the
effective implementation of the annual training plan. The Company achieved a 100%
planned training completion rate throughout the year, which improved the operational
skills and professional technical level of all positions, strengthened the management
capabilities of the management team, laid a solid foundation for the Company's
development, and promoted the common development and growth of employees and
the enterprise. In 2025, the average training hours per employee reached 21.85 hours.

2025 F 100% &R R T35 |4 ESROEE DLAIRN A TERRIR B8, S0 AR AL
TR VAL THIRE I 1, N 70 % 53 THIDE T BARRIAA KiK.

In 2025, 100% of all employees participated in the discussion of annual performance
appraisal and career planning. Specific talent development plans were formulated for 70
employees in light of the needs of different positions and employees' capabilities and
potential.

(=) F7E R T %4 MAENE Pay Attention to Employee Safety and Daily Life
NEVNERR A, 08 AR AU SE . VEE ORI A TS O R, FRARIT e HR
AP, JTREFEZRHRES), AR TEGEEE RS
Proceeding from reality, the Company has improved the working and dining
environments for employees. It attaches great importance to protecting employees'
physical and mental health, actively carries out occupational safety protection and a
variety of cultural and sports activities, creating a comfortable environment for
employees.

AFEFE R THVI SR G, €A R TR, ik 5 TR DURIF S OoORES RN EI T
e %,

The Company cares about the vital interests of employees and organizes regular
physical examinations for them, enabling employees to devote themselves to work in
the best physical and mental state at all times.
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(PU) V% i fe i 5 2245 Pay Attention to Customers' Health and Safety
/\ﬂﬁtﬁ‘ﬁ%qﬂ%@@ﬁgﬂﬁkm [ Py B ORI 2 A B 5 224, JIoRAT G i e 2
RS . 2025 FEIERNZ L FHUKE.

In the course of operation, the Company respects customers' human rights, while
paying attention to safeguarding their health and safety, and strives to build a healthy
and safe logistics ecosystem. No major work safety accidents occurred in 2025.

(1) JFRE# 435I Safety Training
AFRANIF R ZAEHE . WERA. REHE “=01r3)", ANREINZE 100%. FAHRFF
Je A AN GO R B, AN B 22 A BV, LT N o ] AR A Jre AR TR
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The Company has in-depth carried out the "three initiatives" of safety education,
supervision and inspection, and hidden danger rectification, achieving a 100%
personnel training rate. It actively conducts work safety and emergency drill activities,
continuously innovates safety management methods, and establishes a safety
education and training system adapted to the Company's strategic development and
employees' professional needs to realize dynamic safety education. It attaches great
importance to the development of safety human resources and builds a high-quality,
strong, clearly-mandated and professional safety supervision and management team.

R E X A E BN AT ANES, DI &2 R,
It provides training and annual review for safety management personnel in accordance
with regulations to meet safety requirements.

I L2z A B, A N B X B N LS e DAk
It strengthens the safety management of gate guards and earnestly completes the
registration of vehicles and personnel entering and exiting the warehouse area.

(7 ﬁ%ﬁéfh—%?ﬁ % Safety Emergency Drills
NEPIRZERy A —, WY KTAE S, EReeE VI E AL, R TR
V5 B SRAL .
The Company has always adhered to the work policy of "Safety First, Prevention First",
putting safety at the top of all priorities and implementing preventive work in earnest.

AFEMEH S E R TAES, InsRilig 2 ek 2 E B, Rl s xS KRR A, K
P R I PR e R B I i S 381 8 UG 1R B LT ] o TSR 7 st A RS A AT, DR
AT RIEFIRZS, AR R ESHIR A . X RBCK KA, 34T 7 A 78 .
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In daily management, the Company strengthens on-site safety inspection and
management, especially for key areas. Hidden dangers found in inspections are
assigned to the rectification departments with a clear time limit for rectification in a
timely manner. It enhances the inspection of fire-fighting equipment and facilities to
ensure they are in good condition to prevent sudden accidents, and timely replaces and
supplements invalid fire-fighting equipment.

AFHIE T (R EES A AR ), H T ER SIS N RN SHE i, By b s
DN GT WF=HR, WA ISR 5 9. AR E BT R 2 A sy, ARdem T
KA BR KR B BRI R ) AN R BIRE DT H ARG AL B RE I A B B BH
fIRE

The Company has formulated the Emergency Preparedness and Response Control
Procedure to take emergency measures in emergency situations to prevent or reduce
casualties, property losses and environmental pollution. It conducts regular fire safety
drills, which have effectively improved the capabilities of inspecting and eliminating fire
hazards, fighting initial fires, organizing evacuation and escape, and conducting fire
publicity and education.

(&) PP Environmental Management Practice
NEF)TIHEARY, AT — VIR A BGER NI, R — V1A R it 70 B A 455
Y, KK, fEIRAIMHEAIALE . 2025 FF IO
The Company is committed to environmental protection, enforces and abides by all
environmental laws and regulations, takes all effective measures to prevent
environmental pollution, and ensures the compliant discharge and disposal of
wastewater and hazardous waste. No environmental accidents occurred in 2025.

/9. CSR sLiEk4ikk CSR Performance
1. & FZITE 100% Labor contract signing rate: 100%;
2. AILZ5%K7 100% Employee participation in collective consultation:100%;
3. #HAR7FEEFR 100% Social insurance coverage rate:100%;
4., EWHL TR ZE 100% Employee physical examinations:100%
5. T /[ 3RIEIE) [ B/ BWIREMKE 0 &

0 cases of child labor/forced labor/discrimination/harassment;
6. HTHKARE 0 #

0 cases of occupational disease incidence rate among employees;
7. BERZEEFHN 0 H;

0 cases of major work safety accidents;
8. M 0 jiL;
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0 cases of environmental accidents;

9. RIZIntt£7F & RBA 15l 100%; Completion rate of social responsibility &
RBA training for all employees:100%;

10. R L= 92.57% Employee satisfaction rate:100%;

M. BRI TN KRERD—RK: 100%
At least one day off in every seven-day working cycle:100%

WA T B A28 RG2S IR EA R 0 fF, FHoh RS TSR 0.
0 cases of were reported through the Company's anonymous reporting system,
including 0 cases of involving labor and human rights.

v pELE sz P 2 General Introduction of Business Ethics Practice
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All operations of Galtronics Electronics must be guided by high standards of fairness,
honesty and integrity and comply with all legal and regulatory requirements. The
Company expects all directors, supervisors, employees and service providers (as
applicable) to abide by the Code of Business Ethics when conducting transactions on
behalf of the Company, observe the principles of fair and impartial transactions, respect
human rights, health and safety, strictly prohibit all forms of corrupt acts, and shall not
obtain unfair benefits from any individual through manipulation, concealment or abuse
of proprietary information, misrepresentation of material facts or other unfair trading
practices.

7N~ rbiE Sz H A Business Ethics Practice Objectives

1. mIEERE)IZ 100%; Completion rate of business ethics training:100%
2. R TR BRE 1 RINEI.

All employees of the Company must receive training at least once a year.
pMbEfEE e 0 %%l; 0 cases of business ethics violations;

w

. ks Sz it Business Ethics Practice Measures

(—) BMIATH GIEEE M Implement Relevant Laws and Regulations
AFRAE M S b NRIEAEZ 3hE) (P ANRIEME R ZERNE) « (b
NERILAERFREY - ChENRIEMERRE) « ChEANRILMET5HE) « (h



GALTXRONICS

N RFEANE AN TE 58405 IR EER, RN S AT A 7] (kBT N
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The Company earnestly implements the Labor Law of the People's Republic of China,
the Anti-Monopoly Law of the People's Republic of China, the Patent Law of the
People's Republic of China, the Trademark Law of the People's Republic of China, the
Advertising Law of the People's Republic of China, the Anti-Unfair Competition Law of
the People's Republic of China and other relevant laws and regulations, and also
enforces the Company's Code of Business Ethics and Conduct.

() e b iE #4255 1)1l Strengthen Training on Business Ethics
DN FBE AR 51 TR 0% M A K 28R BUR VAT 1RSI, iR T4k R
THPEEERANE R R, JF B S5 BRR E IR Il A w) B BUR K
The Company has provided training for all employees on laws and regulations related to
business ethics and the whistleblower policy, enhancing the ethical and legal
awareness of all employees, and regularly communicates and trains suppliers on the
Company's policy requirements.

(=) I3k 5 T2 8 FA2 i A48 Strengthen Communication and Exchange with
Employees
QNN G TSR BEIRAR . TR R LA AR 4L 254 R G55 5 TR Sk fA T ) R LB
X1 S M E AR AE AT 2R, (EEREBUR) WA A T AR I R X
T 5% T B e A ) A R A S B AR S R A A A B T
The Company provides employees with channels such as email, telephone, suggestion
box and online anonymous reporting system to express their opinions or report acts in
violation of business ethics guidelines. The Whistleblower Policy is also publicized and
trained to all employees. At the same time, the Company's management gives timely
feedback on the problems reflected by employees and notifies all employees of the
feedback.

(M9) $13i1F15 B %4 Responsible Information Security Management
NFFEESRTT 2 m 22 PP ae /). BRIR R G 55 s A B A, AR e e s
Windows 10 #fE &4 TH4(% Windows 11 LT LAE, SEIPALuEIE RS —.
ThA . ARSI, SRR GURAE AL SN T i Re

To continuously improve terminal security protection capabilities and reduce the risks of
system vulnerabilities and malware attacks, the Company has completed the special
work of upgrading all Windows 10 operating systems to Windows 11, realizing the
unified, safe and compliant version management of office terminal operating systems,
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and strengthening the system's native security mechanisms and patch protection
capabilities.

AR, e im AT Bitdefender VJ#t% SentinelOne %14 ¥ i 5 &1 TAE.
I F— M EDR (Zimiaill 5w + 17 900512 + BB ERE ), SEalxy
IR FHIRE. 587 R SE i S5 PoE e, KIE T 2 X m 2 gu i
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At the same time, it has completed the overall replacement and deployment of terminal
anti-virus software from Bitdefender to SentinelOne. Through the new generation of
EDR (Endpoint Detection and Response) + behavior analysis engine + automated
threat disposal capabilities, it realizes real-time monitoring and rapid isolation of
ransomware, zero-day vulnerabilities and abnormal behaviors, greatly improving the
terminal's ability to combat advanced threats and reducing the probability of security
incidents.

AR TARE S5 PR 008 IR 5 Mk 55 28 0im, W IR -
The relevant work covers all office computers and business terminals to ensure that:
o ZmPRfE RS AEIEILE] 100%
Compliance rate of terminal operating systems:100%;
o BRI 7 PP EHEREE 100%
Coverage rate of the new generation of terminal security protection:100%;
o ARG —EE. HEETE . KK SER
Unified control of security policies, centralized audit of logs and real-time risk
early warning;
o VMG RZEEHERER TG MER
Compliance with the enterprise information security management system and
customer compliance requirements.

WA RS R S A ImZ e T, B B NR AR, RES RS E BT
S5 4, ARt 2 BT 200 1 TRT M 2% 2 e IR A SRR I, IR AT
FEHI AR o

Through the upgrade of operating systems and terminal security capabilities, the in-
depth defense system is further improved to ensure the stable operation of business
and data security. At the same time, the Company provides online training on network
security awareness for employees to help them identify potential risks.

I\ i s sz 4% Business Ethics Practice Performance:
1. mMLIEERE)IZ 100%; Completion rate of business ethics training:100%
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2. AFEERTLAREZET 1 RKKEII
All employees of the Company must receive training once a year.
3. mMbiEsEd e 0 %#l; 0 cases of business ethics violations;

. ATRERER 52 H A Sustainable Procurement Practice Objectives

PR v 22 S R AT 95T U 100%

suppliers sign the Supplier Code of Conduct:100%;

2. MERIEFEITEAEIREE., 5 TAARE SR &K AR 100%
suppliers have signed contracts containing clauses on environmental, labor and
human rights requirements:100%;

3. HirftNpis kit &5/ (CSR) Bl & iFA 100%
target suppliers participate in corporate social responsibility (CSR) training and
evaluation:100%;

4. BENIPE TG R E AR AR E 100%
100% of suppliers have signed the commitment letter on the non-use of conflict
minerals;

5. HARBEN I B A THRIIA R 100%
Completion rate of the on-site annual audit plan for target suppliers:100%;

-_

+. ARG S FE i Sustainable Procurement Practice Measures

AE| SRS RN B N R Z ool SFEMEEREE. AFERIBAR 100% 2T
A RFEE R AR GBS o TR LN R ARSI, PPAL B %, B DR fib S 7o o W] 4P R
ER

The Company encourages and promotes cooperation with suppliers featuring personnel
diversity, equality and inclusiveness. All purchasing staff of the Company have
participated in relevant training on sustainable procurement. It ensures that suppliers
comply with sustainable procurement objectives through training, evaluation and
assessment of suppliers.

NS 4 AN AT T AR
The Company has cooperated with 4 women-owned enterprises.

. AIERER I SE 474k Sustainable Procurement Practice Performance

1. BEN R CARE AN AT ST 100%
Suppliers have signed the Supplier Code of Conduct: 100%;

2. HENESITAEREE, 5 THARER KGR 100%
Suppliers have signed contracts containing clauses on environmental, labor and
human rights requirements: 100%;
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HARBEN 2 k42 534 (CSR) #5I A v 100%

Target suppliers have participated in corporate social responsibility (CSR) training
and evaluation:100%;

RN B I AT A A U 25 100%

100% of suppliers have signed the commitment letter on the non-use of conflict
minerals;

H AR s B A o A% H RIS i 100%

Completion rate of the on-site annual audit plan for target suppliers:100%;

Ay B ARAH
Galtronics Electronics (Wuxi) Co., Ltd.
February 12, 2026
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